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JOB ANNOUNCEMENT 
 
 

To apply for this job, please visit our website at www.gainesville.org 
 

RIGHT OF WAY CREW CHIEF 
DEPARTMENT OF WATER RESOURCES 

 
Posting Date: October 28, 2016 Job Code: 464-4330 

Closing Date: Open Until Filled Grade: 0015 – Non-Exempt 

Pay Range:  Hourly: $12.54 - $19.44 
Annual: $26,083 - $40,435 

Work Status Full Time 

 
This position is classified as safety-sensitive.  Incumbent will be subject to random drug/alcohol testing. 

 
JOB SUMMARY 

 
Operates a tractor, bush hog and other equipment necessary to maintain adequate passages on sewer 
easements and right of ways. Performs inspections of gravity sewer manholes which include; checking for 
clogs, grease accumulation and maintenance integrity of the manholes inspected.  
 

MAJOR JOB RESPONSIBILITIES 
 
Operates tractor, bush hog and other related power equipment necessary to keep sewer lines access roads 
maintained and free of debris and free from over hanging limbs. 
 
Removes selected manholes lids and performs visual inspections of the sewer for; flow, debris accumulation 
and maintenance needs of the sewer or manhole. 
 
Documents each manhole inspection using forms and notifies the /Construction Superintendent of any 
recognized threats to the conveyance ability of the collection system. 
 
Documents the maintenance performed on the easement with the sewer maps. 
 
Maintains access roads to sewer pumping stations. 
 
Supervises routinely one subordinate and seasonally up to three subordinates. 
 
Operates dump trucks to haul away material brush or debris form access roads. 
 
Performs other related duties as required. 
 
Employee subject to recall to duty in cases of emergency. 
 

MINIMUM QUALIFICATIONS REQUIRED 
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Education and Experience: 
 
High School Diploma or G.E.D. preferred.  
 
Ability to read and write.  
 
One year experience in sewer repair maintenance or grounds maintenance.  
 
Any combination of education and experience which provides the level of qualifications stated above. 
 
Licenses and Certifications: 
 
Valid Class C  Driver's License and a satisfactory Motor Vehicle Record (MVR). 
 
Water Distribution System Operator License preferred. 
 
Wastewater Collection System Operator License preferred. 
 
Knowledge, Skills, and Abilities: 
 
Knowledge of the principles, practices, and methods of equipment repair and maintenance. 
 
Knowledge of applicable safety rules for equipment repair, operation and maintenance. 
 
Knowledge of safe operating techniques using a tractor. 
 
Ability to lift up to 50 lbs. 
 
Ability to read and document work related to route work and sewer maps. 
 
Ability to supervise up to three subordinates. 
 
Ability to direct and oversee the work of the maintenance crew. 
 
Ability to follow written and oral instructions. 
 
Ability to communicate clearly and effectively, both orally and in writing. 
 
 

This class specification should not be interpreted as all inclusive.  It is intended to identify the major 
responsibilities and requirements of this job.  The incumbents may be required to perform job-related 

responsibilities and tasks other than those stated in this specification. 
 
 
 The above position qualifies for a 5% certification incentive based upon attainment of a Water 

Distribution Certification. 
 

 The above position qualifies for a 5% certification incentive based upon attainment of a 
Wastewater Collections Certification. 
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This class specification should not be interpreted as all inclusive.  It is intended to identify the major 
responsibilities and requirements of this job.  The incumbents may be required to perform job-related 

responsibilities and tasks other than those stated in this specification. 
 

Only candidates to be interviewed will be contacted. 
 

As part of our hiring process, all applicants will be required to undergo a thorough background 
investigation which includes but is not limited to some or all of the following: contacting past employers, 
work and personal references, education, criminal history, motor vehicle record, and credit check.  The 
City of Gainesville reserves the right to disqualify any applicant based on information discovered during 
the background investigation.  Standard City of Gainesville hiring practices shall apply to all applicants. 

 
 
 
 
 

The City of Gainesville is committed to providing equal opportunity in all employment practices, including 
but not limited to selection, hiring, promotion, transfer, and compensation to all qualified applicants and 
employees without regard to age, race, color, national origin, gender, religion, disability, military service, 

or any other category protected by federal, state, or local law. 

 
 

 


