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JOB ANNOUNCEMENT 
 
 
 

BUILDING INSPECTOR II 
COMMUNITY DEVELOPMENT DEPARTMENT - INSPECTIONS 

 
Posting Date: May 24, 2016 Job Code: 4131-224 

Closing Date: Open Until Filled  Grade: 0020 – Non-Exempt 

Pay Range: Hourly: $15.99 - $24.79 
Annual: $33,259 - $51,563 

Work Status: Full Time 

 
This position is classified as safety-sensitive.  Incumbent will be subject to random drug/alcohol testing. 

 
JOB SUMMARY 

 
Performs on-site residential and commercial inspections to assure compliance with all relevant 
construction codes and ordinances.  Helps prepare citations for non-compliance and researches property 
titles. 
 

MAJOR JOB RESPONSIBILITIES 
 
Inspects ongoing construction and repairs or modifications for compliance with applicable codes and 
ordinances; inspects existing structures for violations of safety or sanitation regulations, or when codes 
and ordinances require an inspection. 
 
Researches property titles to determine current ownership. 
 
Notifies contractor, subcontractors, engineer, architect, or homeowner of code violations and discusses 
options to correct violations. 
 
Prepares and maintains reports, databases, and files of inspections and re-inspections; compiles status 
reports on specific assignments. 
 
Helps prepare citations for delivery by the Marshal for construction related code violations; testifies at 
appeal hearings and in court. 
 
Responds to telephone inquiries from citizens, builders, contractors, and public utilities related to code 
interpretation and enforcement. 
 
Schedules inspections to be completed each workday. 
 
Performs other related duties as required. 
 

MINIMUM QUALIFICATIONS REQUIRED 
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Education and Experience: 
 
High school diploma or GED 
 
Two years experience as an Inspector in the construction field; i.e., framing, gas, mechanical, electrical, 
plumbing, cross connection, or other. 
 
Any equivalent combination of education and experience which provides the minimum level of 
qualifications stated above. 
 
Licenses and Certifications: 
 
Valid Class C Driver’s License and a satisfactory MVR. 
 
Level I ICC Certification and/or pass a Georgia State unrestricted trades exam. 
 
ICC One and Two Family and one Level I Commercial ICC Certification exam in Building, Plumbing, 
Electrical, or Mechanical. 
 
Successfully complete field evaluations as a Building Inspector II. 
 
Successfully maintain certifications and licenses required by appropriate agencies. 
 
Must successfully complete specified Customer Service Training before the end of the first year in the 
position. 
 
Knowledge, Skills, and Abilities: 
 
Knowledge of relevant laws, codes, ordinances, regulations, and department policies and procedures. 
 
Knowledge of the geography of the City of Gainesville. 
 
Knowledge of  theories, principles, and practices of commercial and residential construction. 
 
Knowledge of and ability to utilize relevant computer applications. 
 
Knowledge of the techniques of excellent customer service. 
 
Ability to compile, organize, and maintain data, records, and reports. 
 
Ability to communicate effectively orally and in writing.  
 
Ability to use judgment in routine and non-routine situations. 
 
Ability to make required mathematical calculations. 
 
Ability to read blueprints, maps, and technical drawings. 
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This job announcement should not be interpreted as all inclusive.  It is intended to identify the major 
responsibilities and requirements of this job.  The incumbents may be required to perform job-related 

responsibilities and tasks other than those stated in this specification. 
 
 
 
 
 

   THIS IS A FULL TIME POSITION AND ELIGIBLE FOR BENEFITS    
 
 
 
 
 

Due to Georgia State Law, all applications are subject to public disclosure. 
 

Only candidates to be interviewed will be contacted. 
 

As part of our hiring process, all applicants will be required to undergo a thorough background investigation which includes but 
is not limited to some or all of the following: contacting past employers, work and personal references, education, criminal 

history, motor vehicle record, and credit check.  The City of Gainesville reserves the right to disqualify any applicant based on 
information discovered during the background investigation.  Standard City of Gainesville hiring practices shall apply to all 

applicants. 

 
 
 
 
 

The City of Gainesville is committed to providing equal opportunity in all employment practices, including but not limited to 
selection, hiring, promotion, transfer, and compensation to all qualified applicants and employees without regard to age, race, 
color, national origin, gender, religion, disability, military service, or any other category protected by federal, state, or local law. 

 
 


